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o ETER A RAARER REECEZ YT TR 3 e N
FPEOLERE B EYALASI MAFRH RS R 1 7L FEE
£&7 4 &7 (Patwaryetal., 2024) -

()

AU AT QAT L B e T E G ind

) 4
Benfl & R @ g s U

F]\
t PF O~ TR BB FlE e 47 0 FIP 0 AFE T UJRFE
ESE Y h? #m%%%ﬁﬁl@ﬁNa;mm’vﬁ e S v I I K
2
=

:ﬁA**
f\

He “r:}*%;ﬁm" ik d o L Hp A /D#Eﬁzg?)ﬁ’lﬁ%ﬁf_fﬁi BB REPREIER
ad ARFFRE2ZFAET o

F s g

— N R g‘/gﬁ.lﬁé %

A AR %-mf’&i,u P R REALE KLY F IR B D S
AR BEEY RS g ERERBE S LG e R D E D RA
A Kl x;i)%_"fi’% Zf+ (Shrivastava, 1995) - Ferdig (2007) i&- # 45 1 >
AFAEL - BERETHGE P EL AT ES X P il v 4F
ﬁﬁmf_%‘«é‘%ﬁ o McCann and Holt (2010) 7" 3% % » X GAp X A L2 7° R
FAEN G An LD BT SEFRELLAL B E LB E AL LA

7

e ol 1R REEHER
3P R AL 01 v R (Lee,
(Innovative Behavior) #AR & Jo 3 A 43

TF AL RFAEEEE S
AL TTE A BT R Rk Y
2017) © fpt PR 0 R 1 AETE S



4 PHBFETH S35 ARISE

B L opdd > Apme g R1AFA2 S REDFEATH G HELE
> il A % > PRIFS 1 iFjn 48 (Setiadi & Inderadi, 2018) - 4p B A7 3 r‘wg
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(Alikaj et al., 2021) -

Fle 3 WHpEkg ARG E TR AP S e R GRS R A
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#~ o blde o Nisaretal. (2025) 47 & - ARG FB 5% 1wk L Faf o il ik
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TR i Eﬁ’f{—,),g, I W NREDOEBREDT S T 5 (Millward &
Hopkins, 1998; Rousseau, 1995) ° F|t » AFAFE g ant FPE L H i
¥ 0 R Ry BRG]l BE Al o



6 PHFEFHF23FARISE

A MIEGAS > ML AFAER I PRl L8
LR TR TR
H2a: AHAFEHE1h b AemE 904 f oo

RS

¥
H2b @ AHAR 4R 1 b 33 w122 g8 4

-

VTR E G AT L 2 M

v

RN EPFIRLBRE LSRG (BB HBEGTEAF R
OB T T L iEE Vvljn\.__ﬁ,h‘r/ i‘h,_ TR AL B % (Ngetal,2010; Kim
etal., 2018; Botha & Steyn, 2020) ° £|37i7 2 A+ &3 % /m Tt L Pk &
Aot R A FRRRA  AIAT Pt B e R R R B G E AR

ARG B 2l B AT AR S e B R
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BT ,ﬁm,}i‘_ g ;}i/ﬁ-@\ﬂ; edeig 14 % A R4 k2 (Duncan, 1972) -

PORTTR B A R4 SORRengg e > 4 R B 1 B FY G Rl B AR
I FE Lb‘_-%i’ Bt oo

BB RBRBEETONET R IHAERILF T RERE G w07 R
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AT R R WG kR % 203 60 R 63.1% 0 T 36.9% KT &
LA B (429%) BB 0 B 5 B A (21.2%) ’-ﬂ‘ﬁfﬁﬁﬁ-l (5) 11+
(197%) > B 537 (7)) M7 (163%) - A£H A1 &@EEE (38.4%)
B EF o B ARBATE G1%) R AEEE (305%) o0 EET
24432 % HEL L 957 ﬁxrsﬁﬁé,‘;; 68k » Bl EdE 21 o1 FEFE
TH1790 & L L9300 B EFT L3 E B EFTL A

AR B A

AFE Y 5 d Pearson Ap M A 1718 (T Aok 1 97T 0 R drdl®IE L o
BAFAE (r=175p< 05) 2 RIFTF L (r=.176,p<.05) R ApH - & &L 2T
1iFEF (r=738,p<.05) T AphE > A EWEEE (r=307,p<.05) -1 iF

(r—.234,p<.05) 25T E (r=225,p<.05) B ARBE o @ Ak I 2
rzwﬁg BEMEIRA 5 AHAEE B LIFTE L (r =491, p<.05) % B} A7 T2 32 G
(r=0688,p<.05) B 1 4pBf o 2 B A I@E G L3TE L (r=-150,p<.05) %
fAPEE o BRI R OB RIATEE R (r =545, p<.05) 2 HEH T (r=310,p
<.05) ZTRApRE o AIRTE S EBRESFT R AP (r=380,p<.05) -

ZXRFAAESRIAIITEE M

AR EAREXFAEE R IR A LM B PN A 2 R
MG o F AR (o~ EBH 1 FEF 7 £ FEN]) o
B RAAT T & R Rt BRI s 487 (p<.05) o d
FESAFEED > P BLIFTE L 0 FILER L EE L.
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Abstrac

Amid intensifying environmental change and increasingly competitive global
markets, how organizations sustain competitive advantage and achieve sustainable
development under conditions of high uncertainty has become a critical issue in
contemporary management research. Prior studies and practical experience suggest
that employee innovative behavior constitutes a key driver of organizational
sustainability, and that under turbulent environmental conditions, sustainability-
oriented leadership and employees’ psychological perceptions may play an
important role in initiating and maintaining such behavior. Accordingly, this study
examines the relationship between sustainable leadership and employee innovative
behavior, with psychological contract as a mediating variable and environmental
turbulence as a moderating variable. Using a questionnaire survey, data were
collected from middle- and senior-level employees in the catering, hospitality, and
financial and insurance industries in central Taiwan, yielding 203 valid responses.
The results indicate that sustainable leadership is positively associated with
employee innovative behavior and is positively related to the development of
relational psychological contracts, whereas transactional psychological contracts are

negatively associated with innovative behavior. Further analysis shows that
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relational psychological contract partially mediates the relationship between
sustainable leadership and employee innovative behavior, suggesting that
sustainability-oriented leadership may indirectly influence innovative behavior
through the enhancement of relational ties between employees and organizations. In
addition, environmental turbulence moderates the relationship between sustainable
leadership and employee innovative behavior, such that the positive association
becomes more pronounced under conditions of higher environmental uncertainty.
Based on these findings, this study offers managerial implications and directions for

future research.

Keywords: Sustainable Leadership, Creative Behavior, Psychological Contract,
Environmental Turbulence, Sustainable Development
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